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3.  LENGTH OF TERM/VACANCIES  
 

The Committee shall be appointed for the term of Council, but shall continue until 
such time as new Committee members are appointed by a new Council following an 
election. Members may be reappointed at the discretion of Council. Recognizing that 
vacancies may arise, Council will request submissions from the public and will 
appoint citizens to fill such vacancies.  
 

4. REMUNERATION  
 
$40.00 per meeting, not to exceed ten (10) paid meetings per year.  
 

5. QUORUM 
 
Quorum for each meeting will consist of five (five) members of the Committee. 
 

6. FREQUENCY OF MEETINGS  
 
Regular meetings to be held at least quarterly per year.  
In the event a member misses three (3) consecutive meetings, without a valid  
and acceptable reason, then the individual’s appointment to the Committee will  
be rescinded.  
 

7. MEMBER IN GOOD STANDING  
 
All members should reflect appropriate conduct when attending meetings and/or 
representing the Georgina Community Health Care Committee in public.  
 

8. ADMINISTRATIVE SUPPORT  
 
Administrative support and secretarial services for the Georgina Community Health 
Care Committee will be provided through the Clerks Department. 


